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BOARD OF EDUCATION

POLICY COMMITTEE

December 2, 2025 @ 4:30pm
Via Zoom Video Conference

AGENDA

Agenda Item Reference | Presenter
Part 1 - Policy Committee Administration
(5 mins)

1. | Callto Order and Acknowledgement Chair

2. | Approval of Agenda Chair

3. | Approval of Minutes from November 4, 2025, Policy Chair
Committee Meeting

4. | Part2-For Discussion — Review Policy Feedback A. Cooper
(15 mins)
3.10 - Student Conduct Expectations
Part 3 - Policy Renovation Project with Anne A. Cooper
Cooper, Consultant (60 mins) - Please refer to the
December 2, 2025 meeting binder

5. | 6.11-Accumulated Operating Surplus Page 2 G. Slykhuis/
(referred to the Policy Committee/revised draft to be A. Cooper
presented)

6. | Review Draft Policy: Page 4 A. Cooper

4.20 - Respectful Working Environment

7. | Questions & Comments

8. New Business
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ZOOM LINK:
https://ca01web.zoom.us/j/63770279827?pwd=pTkXMZFP2(T76qZJ5EqoF8GEG6kqV3p.1&fr
om=addon

Meeting ID: 637 7027 9827
Passcode: 096434

One tap mobile
+17789072071,,63770279827# Canada
+15873281099,,63770279827# Canada

Join instructions
https://ca01web.zoom.us/meetings/63770279827/invitations?signature=UxIMPtYnl-
52U4ZLuK2gYOochlICflcic6FWYE9R7D70

Next Meeting: January 6, 2026
4:30pm to 6:00pm
ViaZoom Video Conference



BOARD OF EDUCATION
SCHOOL DISTRICT NO. 78 (FRASER-CASCADE)

DRAFT MINUTES OF THE POLICY COMMITTEE MEETING

November 4, 2025
PRESENT:
Board Representatives:
Pattie Desjardins Trustee Chair
Wendy Colman-Lawley Trustee Committee Member
Linda Kerr Trustee Non-Voting Observer
Wendy Clark Trustee Non-Voting Observer
Andrea Hensen Trustee Non-Voting Observer
Special Guest:
Anne Cooper Consultant
Committee Representatives:
Greg Lawley Representative FCPVPA
Bernard Klop Representative FCPVPA
Coira Norwood Representative Student
Belle Peters-Lepitre Representative Student
District Staff:
Balan Moorthy Superintendent
Gerry Slykhuis Secretary-Treasurer
Renge Bailie Assistant Superintendent
Deb McKinney Executive Secretary
Antigone Snider Executive Secretary
Regrets:
Vacant Representative FCTA
Vacant Representative CMAW
Vacant Representative CMAW
Vacant Representative DPAC
Vacant Representative DPAC
Vacant Representative IEC
Vacant Representative IEC

1. Call to Order and Acknowledgment
The meeting was called to order at 4:32 pm via Zoom conference call. The Chair
acknowledged that the meeting was being held on the shared territory of the Cheam,
Sts’ailes, Sq’éwlets, Sq’éwqel, Shxw’owhamél, Seabird Island, Nlaka’pamux and
Chawathil people. The Chair recognized the newly appointed 2 Student Representatives
joining the Committee.
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2. Approval of Agenda — November 4. 2025

COLMAN-LAWLEY/KLOP

THAT the agenda of the Policy Committee meeting for November 4, 2025, be
approved as presented.
Carried

3. Approval of Minutes — October 7, 2025

DESJARDINS/COLMAN-LAWLEY
THAT the minutes of the Policy Committee meeting held on October 7, 2025,
be approved as presented.

Carried

4. Draft Financial Policies for Initial Review

6.10 Financial Planning & Reporting

The Secretary Treasurer provided an overview of the draft policy. The Secretary
Treasurer highlighted the updated scope, language and clarification of roles and
responsibilities as they related to financial reporting, and governance as well as the
strategic plan. The draft policy seeks to acknowledge the importance of the District’s core
operational needs and support the Board’s overall Strategic Plan and related goals. The
Committee asked questions about how budget variances are disclosed, asked to ensure
the draft policy language and the Finance Committee Terms of Reference language are
aligned.

COLMAN-LAWLEY/KLOP

THAT the Policy Committee recommend to the Board of Education that Policy 6.10
Financial Planning & Reporting — be forwarded to the Board for public notice and
comment.

Carried

6.11 Accumulated Operating Surplus

The Secretary Treasurer provided an overview of the draft policy. The Secretary
Treasurer highlighted the benefits of a flexible range for the surplus percentage.
Explained that the surplus is tracked and reported out on regularly as part of the monthly
financial statements and in the budget process. The Secretary Treasurer described how
restricted surpluses work and that restricted surpluses do not include funds restricted by
external agencies. The externally restricted funds are reported within the Special Purpose
Fund. The Secretary Treasurer explained how the Budget Process includes a surplus
review.

LAWLEY/KLOP



DRAFT Policy Committee Minutes November 4, 2025

THAT the Policy Committee recommend to the Board of Education that Policy 6.11
Accumulated Operating Surplus — be forwarded the Board for public notice and
comment

Carried

5. 2.80 Social Media Policy Placement

The consultant updated the Committee regarding the decision to re-assign the draft Social
Media Policy to Section 2 rather than Section 3. The rationale being that the policy aligns
better with Section 2’s focus on Expectations, Relationships and Engagement.

6. Organization of Section 4.00 Human Resources

The consultant provided an update on the suggested organization of the Human
Resources related polices. As per the table provided, the consultant outlined the
suggested new policy number and name and cross referenced it with the corresponding
existing policy.

7. Review Draft Policies:

2.80 - Social Media Policy
4.30 - Protection of Employees from Violence
4.40 — Employee Recognition

2.80 Social Media Policy

The Consultant provided an update on the work completed to date to draft the new policy.
The update included describing the analysis of what to retain from the previous policy as
well as what was no longer applicable. The Consultant provided the context that Social
Media would be considered a communication tool for the purposes of the policy.

The Committee agreed that a revised definition provided by the Superintendent’s was
more suitable. The Committee reviewed the guidelines and discussed what was best to
incorporate in the Administrative Procedures rather than the policy itself. The Committee
recommended that staff follow up and check the language in the “threat assessment”
protocols regarding Policy 6.2 and to ensure the threat assessment covers responses to
online threats. The Committee emphasized the need for caution generally when posting
items on social media, how past posts would be considered if concerns raised, and the
importance of using District social media accounts for District purposes rather than
personal social media accounts.

COLMAN-LAWLEY/KLOP

THAT the Policy Committee recommend to the Board of Education that Policy 2.80
— Social Media Policy be forwarded the Board for public notice and comment.
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Carried
4.30 Protection of Employees from Violence

The consultant provided an overview of the draft policy and the Committee reviewed the
policy line by line. The Consultant explained that the draft policy is aligned with
Provincial laws and regulations regarding the prevention of violence in the workplace.
The specific regulations are referenced in the footer of the document. The Consultant
reviewed the sections of the existing policy that would be moved to an administrative
procedure. The Committee recommended that staff prioritize finalizing the administrative
procedures and cross check the procedures with the language in Policy 3.11 — Physical
Restraint &/or Seclusion. The Committee agreed that the administrative procedures
should include direction for post incident debriefs and ensure they interface well with the
restraint policies for students.

DEJARDINS/COLMAN-LAWLEY

THAT the Policy Committee recommend to the Board of Education that Policy 4.30
— Protection of Employees from Violence be forwarded the Board for public notice
and comment.

Carried
4.40 Employee Recognition

The Consultant provided a line by line review of the draft policy. The Committee
discussed current employee recognition practices. The Committee discussed extending
the criteria for recognizing years of service to include the 10, 15, 20, 25, 30 and 35 year
marks. The Committee discussed options for the protocols to recognize years of service.
The Superintendent recommended it would be worthwhile for the Board of Education to
discuss options for the recognitions at the strategic level and determine the best way
forward. The Committee agreed there was value to having the students involved in the
recognitions where feasible. The Committee discussed the implementation date and
agreed its optimal for the Board to review and discuss the policy first and then determine
an implementation date.

DEJARDINS/COLMAN-LAWLEY
THAT the Policy Committee recommend to the Board of Education that Policy 4.40
— Employee Recognition be forwarded the Board for public notice and comment.

Carried

8. Questions & Comments

Nil

9. New Business
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Nil

Next Meeting: Tuesday, December 2, 2025 4:30-6:00 pm
Via Zoom conference call

ADJOURNMENT

DESJARDINS
THAT the meeting be adjourned at 6:05 pm



From: Jodi Hayward <jodi_ann_hayward@hotmail.com>
Sent: Friday, October 31, 2025 9:44 AM

To: Brenda Deschenes <brenda.deschenes@sd78.bc.ca>
Subject: Re: Policy changes

[EXTERNAL] This email came from an external source. Only open attachments or links
that you are expecting from a known sender.

Good morning
| read the policy changes. For DPAC’s consideration | would recommend the following;

Policy 3.10
| see at the end it is mentioned that the school may be required to report to the police of
jurisdiction (and other appropriate authorities).

The policy provides instances of serious criminal code violations but then at the end simply
states “the school or district may be required to report to police or other authorities”.

In my opinion this statement is a bit weak and doesn't accurately reflect the consequences if
that step is taken.

| would suggest it is also includes: “the authority to pursue charges will be the responsibility of
the Police of Jurisdiction/RCMP in accordance with the Criminal Code of Canada and/or Youth
Criminal Justice Act (YCJA) and charges may be recommended to B.C. Prosecution Services
for Charge Approval consideration.
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EVERYONE PULLING TOGETHER

PoLicy 3.10 STUDENT CONDUCT EXPECTATIONS

The Board of Education recognizes its shared responsibility to provide a safe, caring and
positive learning environment for all students. This shared responsibility requires
students, staff, parents/qguardians/caregivers and the broader community to demonstrate
positive conduct while attending any school or District-related activity, at any location; and
each has an obligation to:

* support learning

* promote safety

* respect property, environment, personal space and privacy
* model courtesy, compassion and respect

Students are expected to respect the rights of all members of the school community in
accordance with the BC Human Rights Code.

All members of the school community must refrain from engaging in any in-person or
digital communication or behavior that:

+ interferes with the learning and working of others

* bullies, harasses, intimidates, retaliates, discriminates or is violent

* isunsafe orillegal, including the possession, use or distribution of illegal or
restricted substances, or the possession of weapons or replicas

When students breach the Student Conduct Expectations, the Board recognizes the need
for appropriate forms of intervention which, whenever possible, will focus on
consequences that are restorative in nature rather than punitive. Students are expected to
learn and mature as they continue their education. Expectations and consequences will be
student specific and developmentally appropriate. The age, maturity, and a student’s
unique abilities and disabilities will be given consideration.

The Board believes that the suspension of students should occur only after all other
available measures have been considered. In recognition that suspensions may be
necessary from time to time, the Board gives general authorization to the Principal/Vice-
Principal for student suspensions, in accordance with Administrative Procedures
established by the Superintendent.

The school is responsible for advising parents/quardians/caregivers of breaches of
conduct expectations. The Board expects that parents/guardians/caregivers and the

Related Legislation: Ministerial Order xxx
Collective Agreement References:

Adopted:  2011-04-08

Amended: 2016-04-26, 2017-09-12, 2024-07-22
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school staff will work together to support student growth in this regard. Administrators
may be required by law to contact appropriate district staff, police, or other agencies.

Schools and, when necessary, the district, will take necessary measures to prevent
retaliation by an individual against a student who has made a complaint regarding a

breach of conduct expectations.

Personal Electronic Device Usage

In accordance with Ministry requirements, the Board has established limitations regarding
personal electronic device usage during instructional time. Students are currently given
access to school or district-owned devices such as tablets, laptops, and desktop computers
for educational and instructional purposes. This supports learning and achievement. We
acknowledge the need to model and teach our students about online safety, the impact of
technology on mental health and how it can distract from a focused learning environment
when used inappropriately.

The district expects that the following guidelines will be observed in each school:

Elementary Schools

No access to or use of personal electronic devices is permitted at any time during the
school day. At the instructor’s or administrator’s discretion, an exception may be made
when the use of a device supports a specific learning objective and is part of the
planned lesson.

Secondary Schools

Instructional Hours - No access to or use of personal electronic devices is permitted at
any time during the instructional hours defined by each school. At the instructor’s or
administrator’s discretion, an exception may be made when the use of a device
supports a specific learning objective and is part of the planned lesson.

Non-Instructional Hours - During non-instructional hours, students may use their
devices in a respectful and non-disruptive manner. Such times may include morning
break, lunch, recess, and while travelling on district buses before and after school.

Exceptions
At the instructor’s or administrator’s discretion, an exception may be made when the

use of a device supports a specific learning objective and is part of the planned lesson.
Students who have adaptations or modifications for learning or health circumstances
that require a personal electronic device to facilitate full inclusion may also be exempt.

Related Legislation: Ministerial Order xxx
Collective Agreement References:
Adopted:  2011-04-08

Amended: 2016-04-26, 2017-09-12
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BYLAW AND POLICY REVISION PROJECT

PoLicY COMMITTEE — DECEMBER 2, 2025

1. Policies Referred Back To The Policy Committee For Possible Refinement

1.1.  Policy 6.11 Accumulated Operating Surplus

2. Drafts within Section 4.00 Human Resources

Drafts have been prepared for those policies highlighted in blue. Policies highlighted in green have been
recommended to the board for the approval process.

Suggested Policy Number and Name Previous Policy

4.10 Staff Expectations (NEW) 6233 Substance Dependence/Impairment
BCPSEA-Impairing Substances Toolkit

6540 Absenteeism - Reporting by Staff
4.20 Respectful Working Environments 6215 Respectful Workplace
4.30 Protection of Employees from Violence 6050 Prevention of Violence in the Work-place for Employees
4.40 Employee Recognition 6255 Recognition of Long Service
4.50 Recruitment of Senior District Staff 6400 Recruitment & Appointment of Administrative Personnel
4.60 Employee Death Benefit 6235 In-Service Death Benefits

2.1.  4.20 Respectful Working Environments


https://sd78.bc.ca/wp-content/uploads/2019/09/6233-Policy-6233-Substance-Dependence-Impairment-Final.pdf
https://bcpsea.bc.ca/wp-content/uploads/documents/Publications-LegislativeUpdate/2018/00-Impairing%20Substances%20Toolkit%20October%202018.pdf
https://sd78.bc.ca/wp-content/uploads/2020/03/6540-Policy-6540-Absenteeism-Reporting-by-Staff-FINAL.pdf
https://sd78.bc.ca/wp-content/uploads/2019/05/6215-Policy-6215-Respectful-Workplace.pdf
https://sd78.bc.ca/wp-content/uploads/2021/02/6050-Policy-6050-Prevention-of-Violence-in-the-Workplace-for-Employees-final.pdf
https://sd78.bc.ca/wp-content/uploads/2021/11/6255-Policy-6255-Recognition-of-Long-Service-Final.pdf
https://sd78.bc.ca/wp-content/uploads/2019/06/6400-Policy-6400-Recruitment-and-Appointment-of-Admin-final-June-2017.pdf
https://sd78.bc.ca/wp-content/uploads/2021/04/6235-Policy-6235-In-Service-Death-Benefits-final-Apr-2021.pdf
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PoLicy 6.11 ACCUMULATED OPERATING SURPLUS

The Board of Education is responsible for ensuring the district is protected financially from
forecasting risk and unforeseen circumstances that could negatively impact resources
available for the education of students. The Board is required by legislation to prepare a
balanced annual budget. As stipulated within the School Act, boards of education are not
permitted to incur a deficit of any kind and therefore must plan appropriately. Estimated
spending in the annual budget must not exceed estimated revenue plus any allocation of
accumulated operating surplus.

An accumulated surplus represents the extent to which revenue from all previous years
exceeds expenditures from all previous years. The use of an operating surplus enables the
Board to mitigate financial risk and support programs and services for students. Surplus
balances provide flexibility to absorb future year one-time costs, unforeseen expenditures
or reduced revenue due to declining enrolment. To support long-term financial planning
the Board can restrict operating surplus for use in future years.

To demonstrate accountability and transparency, spending and reporting of operating
surpluses will be included in financial planning and reporting. This policy aligns with and
ensures compliance with the Ministry of Education and Child Care’s Accumulated
Operating Surplus Policy and Financial Planning and Reporting Policy.

The Board is responsible for ensuring the District is protected financially from
extraordinary circumstances which would negatively impact the education of students. To
discharge this responsibility, the Board will maintain an unrestricted surplus ef-no less
than 2% and no more than 5%, te-of annual revenue, which shall be used to mitigate any
negative impact such circumstances might cause.

In addition, the Board may also internally restrict funds for projects and programs related
to the strategic plan within Ministry specified guidelines that will be spent in the next
three years and will disclose the internally restricted funds in the notes to the financial
statements.

To increase transparency, surplus allocations or appropriations will be specifically
identified and approved as part of the budget approval process. Allocations and
appropriations not contained in the budget will require a Board motion in a public
meeting, save for motions that are appropriately made in a closed Board meeting such as
matters related to land, legal or personnel matters.

Related Legislation: School Act [RSBC 1996 Part 8, Division 8, Section 156 (6)]
Related Contract Article: FCTA Article A.33(6)

Adopted: 2019-10-05

Amended: YYYY-MM-DD



Page 3
.\, SCHOOL DISTRICT 78
FRASER-CASCADE

EVERYONE PULLING TOGETHER

L)

Policy 6.11 Accumulated Operating Surplus

The reporting of surpluses and inter-fund transfers are publicly provided through both the
financial statement and budget reporting processes. The district budget reporting
processes will outline the initial plan for surpluses and transfers and the financial
statements will report on the actual surpluses and transfers in any given budget year.

Related Legislation: School Act [RSBC 1996 Section 85 (2)(a)]
Related Contract Article: FCTA Article A.33(6)

Adopted: 2019-10-05

Amended:
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PoLicy 4.20 RESPECTFUL WORKING ENVIRONMENTS

A collaborative, inclusive and respectful workplace is a critical element to the Board of Education’s
commitment to delivering high quality public education and cultivating a reputation of excellence.
Therefore the Board is committed to creating and maintaining a respectful working environment
free from harassment and bullying where people respect one another regardless of their roles or
levels of responsibilities. Employees are to be treated, and treat each other respectfully and
professionally in their interactions.

It is the expectation that all persons invited to or visiting district property will strive to maintain
the highest level of professional and personal courtesy when interacting with employees.

RESPONSIBILITIES

Everyone is responsible for a respectful workplace.

1. The Board is responsible for:

1.1. Supporting an environment respectful of human rights and free from bullying and
harassment.

1.2.  Ensuring that this policy is updated as required.

2. The Superintendent and District Leadership Team are responsible for:

2.1.  Implementing this policy and ensuring that its provisions are communicated to all
partners such that,

2.1.1.  anunderstanding is developed regarding respectful and appropriate behavior in
dealing with others; and

2.1.2.  if bullying or harassment occurs, the process to resolve it is understood and
utilized to resolve the matter in a timely and effective manner.

2.2.  Ensuring appropriate training is provided to all employees;

2.3.  Participating in investigations and the administration of corrective disciplinary action
as appropriate; and,

2.4.  Reviewing annually and recommending updates to the policy as required.

3. Principals and Managers are responsible for:

3.1.  Communicating and reviewing this policy and any related procedures with the
employees they supervise or manage;

Related Legislation: None
Collective Agreement References:
Adopted: 2015-02-10

Amended: XXX
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3.2.  Formulating, communicating and enforcing work requirements and behavioural
expectations;

3.3.  Conducting or arranging for investigations into complaints under the this policy;
3.4.  Mediating or arranging for mediation for resolution of complaints as appropriate; and,

3.5.  Administering corrective disciplinary action.

4. Human Resources are responsible for:

4.1.  Providing consultative services to the Superintendent, Principals and Managers in
managing complaints;

4.2. Determining if the complaint is best handled under this policy, or if it is a matter
better dealt with through other Board policy or Collective Agreement processes such
as, but not limited to, performance management, professional misconduct and
progressive discipline or harassment complaints under Collective Agreements;

4.3. Conducting investigations, or assisting in the investigation of complaints; and,

44. Providing or arranging for training in Respectful Workplace Procedures.

5. All employees are responsible for:

5.1. Being aware of, and sensitive to issues of bullying and harassment, and taking
proactive steps to encourage respectful, courteous behaviour with employees and
students;

5.2.  Demonstrating professional and positive behaviour consistent with individuals who
are responsible for the safety, learning and well-being of employees and students;

5.3.  Conducting themselves in a professional manner that meets the accepted standards
of practice and the spirit and intent of this policy, including in the use of electronic
communication;

5.4. Accessing the appropriate complaint procedure if they observe or experience bullying
or harassment in the working or learning environment; and,

5.5. Co-operating in the investigating of complaints, and working to achieve resolution at
the earliest possible stage.

6. Scope

6.1.  This policy covers all individuals employed in the working or learning environment
regardless of their role or function.

6.2. This policy does not supersede any provision of an applicable Collective Agreement.

Related Legislation: School Act Section 82 and 168(2)(j)]; School Regulation Section 1
Collective Agreement References:

Adopted: 1999-04-27

Amended: 2008-01-08, 2021-01-19
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Policy 4.20 Respectful Working Environments

6.3. Inappropriate behaviour by an adult toward a student may also be addressed through
the School Act, The Ministry of Education — Teacher Regulation Branch, Child, Family
and Community Service Act, the Criminal Code of Canada and the district's Collective
Agreements.

6.4. This policy excludes the legitimate exercise of management rights and any reasonable
action taken by the district or supervisor relating to the management and direction of
employees or the place of employment including supervisory decisions involving work
direction, evaluation, investigations and disciplinary action.

6.5. This policy does not cover interpersonal conflicts or interpersonal relations, unless
they are threatening or abusive.

Related Legislation: School Act Section 82 and 168(2)(j)]; School Regulation Section 1
Collective Agreement References:

Adopted: 1999-04-27

Amended: 2008-01-08, 2021-01-19
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PoLicy 4.20 RESPECTFUL WORKPLACE-WORKING ENVIRONMENTS

A fair-collaborative, -inclusive and respectful workplace is a critical prereguisite-element to
the Board of Education’s commitment to delivering high quality public education and
cultivating a reputation of excellence. Therefore the Board is committed to creating and
maintaining a respectful ltearning—and-working environment free from harassment and
bullying where people respect one another regardless of their roles or levels of
responsibilities. Employees are to be and-are-treated, and treat each other respectfully and
professionally in their interactions.

It is the expectation that al-empleyeesandall persons invited to or visiting district

property will strive to maintain the highest level of professional and personal courtesy
when interacting with employees.

RESPONSIBILITIES

Everyone is responsible for a respectful workplace.

1. The Board efEducation-is responsible for:

1.1.  Supporting an environment respectful of human rights and free from bullying
and harassment.;

1.2.  Ensuring that the-this policy is reviewed-annually-and-updated as required.

3
44—
2. The Superintendent and Senior-ManagementDistrict Leadership Team are responsible
for:

2.1. Implementing theRespectfulWerkplacePolicythis policy and ensuring that the
its provisions ef-this-pelicy-are communicated to all stakehelders-partners such

that,

2.1.1. an consistentunderstanding and-expectation-is developed regarding
respectful and appropriate behavior in dealing with others;-including-the
ability to-speak-eract-withoutoffending; and

2.1.2. if bullying or harassment occurs, the process to resolve it is understood

and utilized to resolve the matter preblem-in a timely and effective
manner.

Related Legislation: None
Collective Agreement References:
Adopted: 2015-02-10

Amended: XXX
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2.2. Ensuring appropriate training is provided to all employees-en-the-Respectfu!
Werkplace-Policy-and-Procedure;

2.3. Participating in investigations and the administration of corrective disciplinary
action as appropriate; and,

2.4. Reviewing annually and recommending updates to the policy as required.
3. Principals and Managers are responsible for:

2:5:3.1. —Communicating and reviewing this policy and any related procedures -and
related-procedure-with the employees staff-they supervise or manage;

2:6:3.2. Formulating, communicating and enforcing work requirements and
behavioural expectations;

2-7-3.3. Conducting or arranging for investigations into complaints under the
Respectful\Weorkplace-this policy;

2:8:3.4. Mediating or arranging for mediation for resolution of complaints as
appropriate; and,

2:9:3.5. Administering corrective disciplinary action.

3:4. Human Resources are-is responsible for:

3-1+4.1. Providing consultative services to the Superintendents, Principals and
Managers in managing Respectful-Werkplace-complaints;

3:2:4.2. Determining if the complaint is best handled under this policy, or if itis a
matter better dealt with through other Board policy or Collective Agreement
processes such as, but not limited to, performance management, professional
misconduct and progressive discipline or harassment complaints under the
Collective Agreements;

3-3-4.3. Conducting investigations, or assisting in the investigation of complaints; and,
4.4. Providing or arranging for training in Respectful Workplace Procedures.
34
35
4.5. All employees are responsible for:

41-5.1. Being aware of, and sensitive to issues of bullying and harassment, and taking
proactive steps to encourage respectful, courteous behaviour with staff
employees and students;

Related Legislation: School Act Section 82 and 168(2)(j)]; School Regulation Section 1
Collective Agreement References:

Adopted: 1999-04-27

Amended: 2008-01-08, 2021-01-19
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4.2.5.2. Demonstrating professional and positive behaviour consistent with individuals
who are responsible for the safety, learning and well-being of employees staff
and students;

4.3:5.3. Conducting themselves in a professional manner that meets the accepted
standards of practice and the spirit and intent of this policy, including in the use
of electronic communication;

4:4.5.4. Accessing the appropriate complaint procedure if they observe or experience
bullying or harassment in the working or learning environment; and,

4.5:5.5. Co-operating in the investigating of complaints, and working to achieve
resolution at the earliest possible stage.

Related Legislation: School Act Section 82 and 168(2)(j)]; School Regulation Section 1
Collective Agreement References:

Adopted: 1999-04-27

Amended: 2008-01-08, 2021-01-19
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6. APPHICATONScope

5:4:6.1. This policy covers all individuals invelved-employed in the working or learning
environment regardless of their role or functlon %r&rnc—mdes—Seheel—Drseﬁet

5:5:6.2. Fer-School District-employees;thisThis policy does not supersede any
provision of an applicable Collective Agreement.

5:6:6.3. Inappropriate behaviour by an adult toward a student isnetcovered-by
thismay also be addressed through petiey—Fhe-the School Act, The Ministry of
Education - Teacher Regulation Branch, Child, Family and Community Service Act,
the Criminal Code of Canada and the D’rSt-HEt—S—dIStrICt s Collective Agreements “with

5:9:6.4. This policy excludes the legitimate exercise of management rights and any
reasonable action taken by the Bistriet-district or supervisor relating to the
management and direction of employees or the place of employment including
supervisory decisions involving work direction, evaluation, investigations and
disciplinary action.

5-+16.5. This policy does not cover interpersonal conflicts or interpersonal relations,
unless they are threatening or abusive.

S— R PECERD-RESPECH UL BEEAMQURMOVERDTO-NEVPOLIL

Related Legislation: School Act Section 82 and 168(2)(j)]; School Regulation Section 1
Collective Agreement References:

Adopted: 1999-04-27

Amended: 2008-01-08, 2021-01-19
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